that  the  transportation facilities be used primarily to meet
the needs of production.     Transportation of personnel within
the mine during  the course of a particular  shift must
necessarily take a  second priority to the  Company's opera-
tional  requirements.     It was not unreasonable for the company
to ask Grievant  to walk to his work station,  a distance of
6,700 feet,  or approximately 1.27 miles.     Grievant knew the
area well.

The Arbitrator went on to  find Mr.   Tenney "technically guilty of
insubordination"  and concluded that a punishment of 4 days (Respondent
after investigation had reduced the initial 5-day suspension, Exh.  R-6)
was  too  severe for such an infraction.

Finally, with respect to the listing of incidents relied on by Mr. Tenney
to show either harrassment, discriminatory motivation, or disparate treatment,
three final episodes of exceedingly minor importance will be mentioned.

Mr.   Tenney testified that sometime  in the winter of 1978 Bill Lemley,
who  is believed  to be either mine foreman or assistant mine foreman at the
time,  caused an unsatisfactory work slip to be given to Mr.   Tenney.     A
grievance was filed,  according to Mr.  Tenney, but management removed the
slip at the conference  stage of the procedure.

Again,   in August 1979,  Mr.   Tenney recalls an incident where he observed
an unsafe  practice and caused it to cease.     In his testimony and In his ini-
tial complaint herein,   this Incident Is described.    According  to Mr.  Tenney,
he was working on One West Transfer.    The transfer was about 10 blocks  from
the  section.     On  this day,  the supply crew was putting  supplies on the  sec-
tion.     At quitting  time,   Mr.   Tenney went to the  track where they had left
him off  that same morning.    In his complaint, Mr.  Tenney goes on:

I waited for  the bus to catch a ride back.     The supply
crew was coming out, and I saw cap lights all over the two
motors.     The men,   including Jack Shear the  foreman,  were
riding on the motors, on the bumpers and in the deck with
the motormen.     This is against  state and  federal law.    When
they got to me they said,   'get on,"   I said no,   I would not
ride the motor out because it was dangerous to ride out like
that.     The boss said to bring the bus up, and we rode out on
the bus.

Again,  in his testimony and in his Initial complaint a final incident
was described by Mr.  Tenney as follows;

On September 18th, 1979 they switched me from day shift
to afternoons.     I told them that, according to the contract,
they should not put me on afternoons, because  they had general
laborers bolting on the day shift,  and I was a classified
bolter.    I told the superintendent that they had made a mis-
take,   and that they needed to switch me back to day shift.
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